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Airport rescue firefighter
Airport rescue firefighters maintain readiness for airfield emergencies and perform authorized response 
duties. Civilian aviation rescue and military firefighting share some subject areas but have different 
service obligations and appointment systems. Neither is the same job as a rescue coordination-centre 
officer. [EMP1, EMP2]

What the role does
•  Maintain readiness through training and assigned equipment work. [EMP1, EMP2]
•  Provide authorized emergency response as part of a trained team. [EMP1, EMP2]
•  Work within the relevant civilian or military service structure. [EMP1, EMP2]

Where the work happens
Airport fire station; Military air base in the second example.

Employer example 1
Airservices Australia  •  Australia  •  Aviation Rescue Fire Fighter
Standing role description not a vacancy  •  Checked 2026-10-27 [EMP1]

Category What this employer states

Essential in this 
source

FAQ states Australian/NZ citizenship or Australian permanent residence; Darwin is 
Australian-citizen-only. At least 18; Year 10/12 plus two years qualifying full-time-
equivalent experience, or a bachelor’s/master’s degree. Full manual driver licence; 
ability to obtain heavy-rigid licence; specified first-aid, fitness, medical and airport-
security conditions.

Other stated 
conditions

2026 courses are described as filled. Confirm requirements against the actual intake 
notice.

One employer and stated role only; this record does not establish current hiring unless explicitly marked active.
Desirable requirements are not separately classified here; do not infer that none apply.

Employer example 2
Royal Australian Air Force  •  Australia  •  Fire Fighter
Standing role description not a vacancy  •  Checked 2026-10-27 [EMP2]

Category What this employer states

Essential in this 
source

Year 10 English/mathematics or stated equivalent route; qualifying C Class driver 
licence. Meet military entry, security, medical and physical requirements.

Other stated 
conditions

No prior experience required; military training and minimum service commitment 
apply.

One employer and stated role only; this record does not establish current hiring unless explicitly marked active.
Desirable requirements are not separately classified here; do not infer that none apply.
PREPARE AND VERIFY

Separate requirements from preparation
Australian civilian aerodrome services: CASA’s Part 139 overview includes the civilian rescue/firefighting 
service framework. That organizational framework should not be mistaken for one worldwide personal licence 
or automatically applied to the RAAF example. [REG1]
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Still to verify: Airservices page sections disagree on citizenship wording and training length; no duration is asserted here. 
Full current civilian and military legal applicability and credential equivalence remain unresolved.

Explore a realistic entry route
•  Choose civilian airport service or military service before comparing entry routes. The nature of the 
employer, posting commitments and training system matters as much as the title. Identify the actual 
intake and its dates, not only an evergreen careers page.
•  List the credentials required before selection and those required before starting work. Where a source 
contradicts itself, retain the uncertainty and seek official clarification rather than choosing the easier 
version. Do not infer medical suitability from a self-made exercise.
•  Develop ordinary teamwork, reliable record keeping and a realistic understanding of shift 
commitments. Physical preparation should follow appropriate personal professional advice; this guide 
does not provide fitness tests, rescue techniques or emergency equipment instructions.

Build evidence of your skills
•  Make a fictional training-attendance register and identify missing dates or approvals. Explain why an 
unchecked record is not evidence that someone completed a course. Do not use actual personnel data.
•  Prepare a comparison of civilian and military recruitment commitments using public pages. Include 
location, training responsibility and unanswered questions; avoid claiming equivalence of qualifications or 
authorization between the two systems.

Prepare for an interview
Reflection prompts only, not questions claimed to be used by an employer.

•  Preparation prompt, not a real interview question: describe a time you supported a team through 
repetitive preparation work, not only an exciting event. What made your contribution dependable?
•  How would you respond to a gap in a training record without assuming either that the task was 
completed or that a colleague was at fault? Keep the example administrative and non-operational.

Investigate possible next roles
Investigate instruction, crew leadership or service-management roles after appropriate experience and 
qualification. A move into SAR coordination or another emergency service requires a separate check of its 
entry and competence requirements.

Sources and scope
[EMP1] Airservices Australia  Aviation Rescue Fire Fighter
Standing role description not a vacancy. Australia. Checked 2026-10-27.

[EMP2] Royal Australian Air Force  Fire Fighter
Standing role description not a vacancy. Australia. Checked 2026-10-27.

[REG1] Civil Aviation Safety Authority  Part 139 of CASR - Aerodromes
Aerodrome framework including aviation rescue and firefighting services. Overview only; service framework and individual role 
requirements must be verified. Proposed changes are not treated as already effective. Checked 2026-10-27.

Educational reference. Verify current requirements with the relevant authority and employer. Examples are selected employer 
conditions, not an exhaustive application checklist or worldwide eligibility rules. Verify the current notice before acting. Learning 
exercises are not operational training, assessment or evidence of professional authorization. No emergency response 
procedures, screening methods, investigative tactics or personal medical eligibility advice are provided. No job guarantee.

https://www.casa.gov.au/rules/regulatory-framework/casr/part-139-casr-aerodromes
https://www.adfcareers.gov.au/jobs/air-force/fire-fighter?tab=entry-requirements
https://www.airservicesaustralia.com/careers/aviation-rescue-fire-fighting-service-careers/
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