
AVI LEARNER EMPLOYER EVIDENCE GUIDES

Educational reference  •  27 October 2026 1

R113  /  JOB TITLE GUIDE  /  VERSION 0.1

Aviation cybersecurity analyst
Aviation cybersecurity analysts help an aviation organisation understand digital risk and improve 
controls. The verified example is an experienced airport cybersecurity analyst post, not a beginner 
benchmark. Its academic alternatives, specialist experience and preferences belong to that employer; 
they must not be presented as worldwide aviation requirements.

What the role does
•  Analyse assigned security risks and control evidence.
•  Report metrics and coordinate remediation with responsible teams.
•  Support security awareness and approved improvement activity.

Where the work happens
Airport IT/security team, coordinating authorised analysis, reporting and improvement work.

Employer example
Broward County - Aviation Department  •  United States - Fort Lauderdale, Florida  •  Cyber Security 
Analyst - 1414573
Closed vacancy historical example  •  Checked 2026-10-27 [E113-BCAD]

Category What this employer states

Essential in this 
source

Relevant bachelor degree or higher, with stated experience substitution; two years 
in an IT-security department.

Desirable in this 
source Postgraduate degree and specified airport-application/security experience.

Other stated 
conditions

A separate certification list is given; the required combination is unclear. Employer 
screening conditions apply.

Experienced airport-IT post opened 15 July and closed 21 July 2026. Screening wording is recorded as an employer 
condition, not a universal legal rule.
PREPARE AND VERIFY

Separate requirements from preparation
NICE work-role framework, not a hiring or personal-licensing rule.: NIST explains that work roles group tasks 
and are not identical to job titles. One job may contain parts of several work roles. The framework supports 
learning and workforce planning; it does not establish airport access or clearance eligibility. [O113-NIST]
Still to verify: One exact-title airport employer post verified. The combination intended by its separate certification list 
needs clarification. SFO expert material is not counted as an exact analyst example; Austin and contractor pages lacked 
full content, and Vanderlande returned 404. Exact screening/legal applicability remains unresolved.

Explore a realistic entry route
•  Choose a function rather than relying on the analyst label alone. Governance, monitoring, incident 
coordination and technical assessment can involve different experience and permissions. Read the 
actual task list and seniority. The Broward example is an experienced airport role, not a minimum 
standard for every beginner.
•  Map genuine technical and analytical experience against current entry or development opportunities. 
Separate essential criteria from desirable credentials and employer screening conditions. Ask how the 
organisation assesses competence and supports supervised development. Do not treat a security 
certificate or clearance mentioned in one advert as a worldwide aviation requirement.
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•  Build safe evidence with fictional scenarios, public guidance and a personal lab only where explicitly 
authorised. Focus on clear reasoning, risk communication and documentation. Do not scan, probe or test 
any airline, airport, supplier or public system, and never collect real credentials or passenger information 
for a portfolio.

Build evidence of your skills
•  Create a fictional risk register for an ordinary small office: asset category, business concern, existing 
control, uncertainty and responsible owner. Avoid real airport system names, architecture or exploitable 
details. Explain why a risk rating is a reasoned estimate rather than a fact.
•  Write a one-page awareness briefing about a benign data-handling scenario. State the audience, the 
desired safe behaviour and where to ask for help. Keep it non-technical and do not include attack 
instructions or claim that reading it certifies competence.

Prepare for an interview
Reflection prompts only, not questions claimed to be used by an employer.

•  Preparation prompt: how would you explain an uncertain technical concern to a non-specialist decision 
maker? Use a real example showing clear limits, evidence and escalation rather than exaggerated 
certainty.
•  Ask about authorised scope, supervision, reporting, privacy and how technical findings become 
approved actions. These are preparation questions, not the employer’s actual interview questions. Do 
not seek sensitive configurations or operational security procedures.

Investigate possible next roles
Explore a defined risk, assurance or technical security specialism after supervised development. Progression 
into leadership or security-critical duties depends on competence, selection and specific permissions; a title or 
course alone is insufficient.

Sources and scope
[E113-BCAD] Broward County - Aviation Department  Cyber Security Analyst - 1414573
Closed vacancy historical example. United States - Fort Lauderdale, Florida. Checked 2026-10-27.

[O113-NIST] National Institute of Standards and Technology  NICE Framework Resource Center - Frequently Asked 
Questions
NICE work-role framework, not a hiring or personal-licensing rule. Employer authorisations, screening and any legal obligations 
must be assessed separately. No system-testing authority is granted by a framework or course. Checked 2026-10-27.

Educational requirements guide, not operational instruction, an appointment decision or an employment guarantee. Verify 
current requirements with the relevant authority and employer. Conditions belong to the named employer, post and jurisdiction. 
Check current vacancies and the relevant authority before making training or application decisions; these examples do not 
establish worldwide eligibility. No job guarantee.

https://www.nist.gov/itl/applied-cybersecurity/nice/nice-framework-resource-center/about/faq
https://www.nist.gov/itl/applied-cybersecurity/nice/nice-framework-resource-center/about/faq
https://www.governmentjobs.com/careers/broward/jobs/newprint/5411588
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